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Dear Sammy:

Below are some interpretations/observations from looking at your results. Some of the content is similar to the information
you may have read, binformatiom B is enpertard that gou tabefa moreent to reflect on the
importance of knowing all of this information for your life in general.

You should have read over your computer-generated report by now.

Thegoalof this report is to ahteulrpe 0y caun du nwdhearts taa nfidn aytouurra lfinvoc at i
discovering a career you love comes from understanding the big picture about who you are and what you want.

NOTE: The full interpretation of your scores comes during and after your 2-hour feedback call with a trained Oxford
counselor.

This report contains 3 sections:

1 Ability Report
1 Ideal Job Checkilist
1 Career Report

I highly encourage you to do 3 things:

1. Use a highlighter and highlight statements that you feel are most worthy of remembering.

2. Bring your results to work and think about the things you do each day and how your abilities (or lack thereof)
affect your satisfaction.

3. Discussyourresultswi th a | oved one (if possible). Often itods t
work (or playing havoc) more than we can!

CONFIDENTIAL

¥
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BG YourR HiGHLANDS ABILITY PROFILE

PERSONAL STYLE 0 10 20 30 40 50 &0 70 80 90 100
T T T T T T T T T T

Generalist D 1 0PL
Specialist G 9P
Extrovert (I 355
Introvert (I A5
Time Frame 80 5%

DRIVING ABILITIES 0 10 20 30 40 50 &0 VO 80 <90 100

Classification G 808
Concept Organization GRS 355
Idea Productivity SR 65%
Spatial Relations Theory GRS 20%
Spatial Relations Visualization S 95

SPECIALIZED ABILITIES O 10 20 30 40 50 &0 70 80 90 100

Design Memory (R 305
Observation S g5y
Verbal Memory SR 355
Tonal Memory GRS 259,
Rhythm Memory SR 5509,
Pitch Discrimination SIS 2(FL
MNumber Memory S 559
Visual Speed IS T 8%
Visual Accuracy @ 8%
Typing Speed I 705

VOCABULARY 0 10 20 30 40 50 60 70 80 90 100

General Vocabulary i 5%

Your scores are given as percentiles. Each percentile compares your score to the scores of all
persons who have taken the same worksample.
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%Abilities Report

This material is based on your results from the Highlands Ability Battery. It may be helpful to have your HAB bar chart
handy when reading through this material.

Generalist/Specialist Your Score: Specialist

General Information Very Importa nt

The purpose of the Specialist/Generalist worksample is to assess your
orientation toward thinking about and performing tasks, i.e., with a shared
vision and language, or, with a unique vision and language.

It indicates whether you have a natural need or inclination to work as a
team member, or rather as a individual contributor.

Generalists generally make up about 75% of the population and Specialists make up the other 25%.

Generalists are people who tend to respond in similar ways and to be intuitive about how others react. For
these reasons, they are generally very team-oriented. Specialists, on the other hand, like to be individual
contributors. They tend to look at situations through their own perspectives. As a result, they may have less
concern for their impact on the team.

Bottom Line

You need to be a specialist in your career. You need an environment where you can work essentially for
yourself with a lot of autonomy and control. It also should allow you the opportunity to develop an expertise
and be recognized as an expert. You need the respect that an expert gets and the freedom that an expert
gets.

The subject you're working within should be one you care a lot about. A specialist in a generalist role may be
frustrated because the job will seem broad and ill-defined.

Implication of Ranges

Generalist/ Specialist Range Generalist Range
Specialist
Characteristics 1 Works for self 1 Works well on a team
1 Has unique point of view 1 Understands intuitively how
1  Will have a different way of others react and feel at work
seeing almost any issue 1 Moves easily from job to job
1 Sees work as extension of self as needed
1 Works best when can feel some 1 If Extrovert, good leader
sense of ownership and 1 Can have deep interest or
possession about work passion about work, but
1 Intense, passionate keeps team in mind

¥
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1 Team Player

Challenges

9 Difficult to understand how
others feel at work

9 Difficult to move from task to
task

9 Often does not take criticism
well Identifies self and work

1  Works best in groups and on

teams - and is frustrated if it
is not clear how work affects
the team best with consensus

More Details

Generalist/ Specialist Range Generalist Range
Specialist
Characteristics 1 Comprise 25% of the population. 1 Comprise 75% of the population.

1 Have a unique, individual way of 1 Share a way of looking at the
looking at the world. world, and consequently

1 Need to ensure that their work intuitively understand how others
provides the opportunity to react and feel at work.
become subject matter experts in 1 Need to insure that their work is
their fields. diverse and includes people.

1 Pursue goals and solve problems 1 Pursue goals and solve
best by working independently. problems best by working in

1 Need more independence and groups.
autonomy in their work. 1 Work best as team players. Can

1 Focus more narrowly on their have deep interest or passion
areas of expertise. about work, but keep team in

1 May find it difficult to focus on mind.
multiple jobs at once. 1 Focus broadly on the overall

1 Does not need consensus for operations and goals of the
decision making. group or organization.

1 Work primarily for themselves, 71 Can move from job to job as
developing personal expertise. long as the group goals are

1 Succeed by means of their own being pursued.
skills or knowledge. 1 Usually do not like to go into

q  Prefer to function and contribute great depth in any specific area
as experts in their fields. of their work, preferring to know

1 Tend to be personally invested in something about many areas.
and closely identified with their ' Can be described as "a mile
work ("wear their work like their wide and an inch deep” in
skin"). relation to their work.

f Have personal competence as 1 Tend to be more able than the
their goal. Specialist to detach from their

1 Work best at going into a subject work, regardless of how
in depth. passionate about and committed

1 Can be described as an inch wide to it they are.
and a mile deep in relation to their I Work best with consensus.
work. I Can submerge their own needs

{__Have a need to do task for those of the group or
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1 Prefer work that is both personally

1 Have a singleness of vision and
9 Often find bureaucratic
M Often considered a maverick,

1 Likely to resist regulations,

1 May impose their own standards

1 Study best by gathering

1 Need to concentrate their training

themselves (to learn it in more
depth and to get it done their
way).

significant and valuable in its own
right.

purpose.
organizations difficult.

genius, or original thinker.
routines, and jobs that require
marching lock-step with others;
prefer marching
drummer . 0

on others and put their own
unique interpretations on common

expressions and ordinary words.

information and solving problems
independently.

and education early to develop a
specialization

organization.

1 Succeed by means of teamwork
and interpersonal competence.

1 Are able to work well within
organizations, preferring to work
with groups.

1 Find it easy to delegate and be
delegated to.

1 Are willing to take responsibility
for the work of others.

1 Work best at developing
subordinates and bringing team
together.

1 Study best by gathering
information and solving
problems in groups.

1 Can benefit from a broad-based
education, beginning with a
liberal arts or humanities
curriculum

Medium Range

understand both ends of this scale.

Often referred to as the "glue" in organizations as they participate in and

Need to consider themselves as Specialists and first develop an area of

expertise then use it in a people-oriented field.

Generalist/
Specialist

Specialist Range

Generalist Range

Problem Solving/
Decision Making

Makes a contribution from an expert or
particular point of view; prefers to work
as an individual; tend to take an in-depth
intensive approach and find it difficult to
consider the problem from the team
perspective

Enjoys problem solving with a team;
relatively easy to reach consensus
when making decisions or solving
problems
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Generalist/ Specialist Range Generalist Range
Specialist
Communication Style [ Unique language and perspective Common language and perspective
Generalist/ Specialist Range Generalist Range
Specialist
Preferred Tasks 1 Independent and separate 1 Team or group oriented tasks
tasks 1 Relational oriented tasks
1 Narrow focus in field of interest 1 Variety of tasks during a work day
tasks 1 Problem solving tasks within a

1 Problem solving alone tasks group context

Building consensus tasks
Managerial tasks

Sales and group influencing tasks
Developing rapport

= =4 =4 =9

Medical Field Commentary

The terms Generalist and Specialist are common in the medical world and are often used to identify those
physicians who see a variety of patient problems versus those who only care for a specific area of medicine.
For example, a family physician is called a generalist, while an ophthalmologist, whose training is limited to
the care of eye problems, is termed a specialist.

The generalist and the specialist have characteristic tendencies that will vary in strength in each individual;
both may say that they like "variety" in their work, but the generalist will define variety to include not just
types of medical problems, but also patients of various ages and both sexes.

The medical profession is usually attractive to Specialist personalities, who find in it the opportunity to
pursue specialized knowledge, and to function as experts in their dealings with others.

Generalist personalities may enjoy working with medical teams or the management aspects of group
practices.

If you score as a Specialist and end up working in private practice, you will need to find ways to do some
work alone. This will help you to enjoy your work with patients. Find time to conduct research not only to
become more knowledgeable in a specialty but to give Specialist nature more of an outlet. We advise young
specialist doctors to put aside a day each week for research to get the most satisfaction from their work. If
you score as a Generalist and end up in private practice, beware that you may become restive. You may
solve this problem by dividing your time between private practice and work at a public clinic/hospital.

Both Specialists and Generalists can find success in medicine. However, the Generalist personal style may
be more desirable with patients who are have emotional problems. The Generalist is often better equipped
to cope with these issues than the Specialist.
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Regardless of where a physician scores in the Generalist/Specialist spectrum, the bottom line is that it is
very important to match ones preferences to the nature of the specialty. A Generalist in the role of a
Specialist may find herself growing increasingly unsatisfied with his career, and vice versa.

Introversion/Extroversion Your Score: Introversion

General Information

The purpose of this worksample is to assess the interpersonal
environment you have a natural inclination to work in: either working
with people and getting energy from being with people versus working
alone and get energy from alone time.

Introverts tend to work best when their given time to be by
themselves, have some structure to relationships and interactions,
and will feel drained of energy if too much time is spent interacting

with others.
Extroverts need free soci al interacti on du uviiecdhtgwotkh e
alone and prefer to fAithink out | oudod when trying t

Note: Because this worksample is based on your self-report of your preferences, the measure or the degree of
preference is based on how you see yourself at the time of the test.

Bottom Line

Your career must provide you with a significant amount of time to work alone with little interruptions. This does
not mean you need constant isolation, however.

Implication of Ranges

Introversion/ Introvert Range Extrovert Range
Extroversion

Characteristics M Likes some structure to 1 Likes and needs free
relationships and interactions social interaction during
1  Works best when understands work day
purpose of interactions 1 Interacting with others is a
1 Works well alone rewarding end in itself
1 Works best when has some 1 Wil feel stress if required to
time to self work alone, or if

interactions are structured
and stereotyped

9 Has natural feel for
initiating and sustaining
interactions

¥
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More Details

Introversion/
Extroversion

Introvert Range

Extrovert Range

Characteristics 1 Gather energy from internal 1 Gather energy from external
thoughts, feelings, and reflections. events, experiences, and

1 Are drained of energy by needing interactions.
to participate in the external 1 Are drained of energy if required
world--regardless of how skilled to work or study alone.
they are at it. 1 Prefer to relax with others, in

1 Prefer to relax alone, reading a group gatherings, on the
book, gardening, looking at telephone, etc.
television, using the Internet, etc. 1 Tend to speak first, reflect later.

T Need time to reflect before 9 Often act before thinking.
responding. 1 Develop their ideas by

1 Prefer to have time to think before discussing them with others.
acting. 1 Often prefer to communicate by

1 Like to develop their ideas by talking.
reflecting. {1 Tend to be sociable and

1 Often prefer to communicate by expressive and enjoy initiating
writing. and sustaining interactions.

1 Tend to be more private and 9 Like unstructured social
contained. interactions, and do not need a

1 Like structure to relationships and special reason to interact.
interactionsd prefer having a 1 Like variety and action.
reason to interact. 1 Learn best by interaction and

1 Like quiet for concentration. prefer to study with others.

1 Learn best by pausing to think, 1 Like classes where faculty
and prefer to study individually. encourages discussion.

1 Prefer classes where faculty gives 1 Tend to become impatient with
clear lectures, as opposed to long, slow jobs or projects,
interactive group discussion. particularly if they do not include

1 Tend to be able to work on a jobs interaction with others.
or projects for long periods 1 Areinterested in the activities of
without interruptions. their work and in how other

1 Areinterested in the facts and people perform these activities.
ideas behind their work.

Medium Range 1 Have the flexibility of participating in the characteristics of both extroversion
and introversion.

1 Can enjoy working or studying with others and be able to do work that
requires solitary effort.

1 Inorder to keep their energy levels up, need to balance their interpersonal

environment to get both time alone and time with others.

¥
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Introversion/
Extroversion

Introvert Range

Extrovert Range

Ideal Work
Environment

Prefers a work or academic environment
in which a person can work in solitude.

1.

In organizations and groups
where there is also private
space and protection from
constant contact with

others. For example, planning in
an organization is often a
solitary task.

Management situations in which
most interactions are one-on-
one, or in small groups or
meetings.

Writing that requires limited or
structured contact with people,
for example as a journalist, free-
lance writer, or

advertising copy-writer.

Artistic, creative work that
requires solitary practice and
work.

Legal, medical, or other
professional work that requires
limited interaction with people.

Works well alone maintaining energy
level; likes quiet for concentration;
needs length of time to work on projects
without interruptions

Prefers a work or academic
environment in which a person can
work in the presence of others.

1. Inorganizations, teams, and
any kinds of groups.

2. Sales, marketing, advertising,
public relations, teaching,
politics, and any kind of face-
to-face persuasion

3. Management in various fields.

4. Performing and presenting
before groups of people.

5. Any legal, medical, or other
profession that includes
interaction with people.

Resonates in and gathers energy
from external events, experiences,
and interaction; likes

environments with variety and action;
interactions with others important

Introversion/
Extroversion

Introvert Range

Extrovert Range

Problem Solving/
Decision Making

Arrives at a solution by processing alone

Arrives at a solution by thinking with
others and processing out loud

Introversion/
Extroversion

Introvert Range

Extrovert Range

Communication
Style

Rather read and write; tendency
to processes internally; likes
some structure to relationships
and
interactions

Rather speak and listen; tendency to processes out
loud; can initiate and sustain interactions;
interacting with others is a rewarding end in itself;
tendency to speak first and reflect later
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Introversion/
Extroversion

Introvert Range

Extrovert Range

Preferred Tasks

=a =4

Work for a considerable length of
time alone doing work related tasks
Communicate by writing tasks
Structured, interactional and
relational tasks

1 Lengthy interactional tasks
with others

91 ldea generation with others

tasks

Variety of tasks

Action oriented tasks

Oral communication tasks

Full day training, teaching

tasks

E

¥
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Time Frame Orientation Your Score: LOW Range

General Information

The purpose of this test was to assess the span of time you take into
account when considering the future. Time Frame orientation indicates
how clearly a person can envision a distant goal and understand the
consequences of present actions on future plans.

Timeframe orientation deals with your most natural frame of reference
for making plans, thinking about your future, or considering the impact
of what you are doing now in your life. It reflects an orientation toward
planning, goal setting, and accomplishing tasks.

Bottom Line
Your career should provide you with goals that can be satisfied in less than a year.

Implication of Ranges

Time Frame | Characteristics Challenges
Orientation
Short (1-12 1 Enables movement from project 1 Hunger for immediate results may
months) to project easily undercut ability to achieve over long
1 Helpful in jobs demanding haul
immediate closure or completion 1 Needs to set intermediate goals
(for example: sales, public 1 Needs to apply self-discipline to plan
speaking, accounting) and reach long-term goals
Mid (1-5 yr) 1 Helpful in jobs demanding 1 Needs to apply structure and
relationship-building discipline to complete immediate
1 Able to put off instant goals or achieve long-range goals
gratification for longer-range
goals
Long (> 5yrs) 1 Able to keep eye focused on a 1 May fixate on future or distant course
distant target or goal of action even when it's no longer
1 Endures work without immediate reasonable or appropriate
rewards in order to reap larger 1 May experience difficulty in focusing
rewards later on bringing closure to immediate
tasks

Immediate or Low Time Frame Orientation (< 35)

1 Naturally envisions goals in the immediate present to-one-year time frame.
1 Enables one to move from project to project easily without being encumbered by a fixed, long-term

¥

Copyright 2009 i The Oxford Program



¥

view of things.
1 Helpful in jobs which demand closure or completion, such as sales, public speaking, newspaper
reporting, and
accounting.
Hunger for immediate results or gratification can undercut the ability to achieve over time.
Extremely important to carefully research, define, and set definite career goals.
Can benefit from input of those with longer range focus for help in career planning.
Key is inspiration: Generalist gets it from the world, Specialist from within.

Application of self-discipline is important to reach long-range goals.
Can benefit by asking the question fAWhat ar

=4 =4 —a_a_98_9_-2

Intermediate or Mid-Range Time Frame Orientation (36-64)

Naturally envisions goals within a one-to-five-year time frame.

=a —a

success.
Able to put off instant gratification for longer-range goal, but not TOO far out.
Can have difficulty finding new direction after achieving important goals.

= =4 A

Long Range Time Frame Orientation (> 65)

Can be helpful to set intermediate rather than long-range goals because they are easier to visualize.

e

More likelytogointoiir el at i onshi po sales where building

t

1 Naturally envisions goals within a five-to-twenty-year time frame.

1 Able to plan and work toward goals that may take many years to develop or come to fruition.

1 Able to keep eye focused on distant target.

1 Able to endure efforts that are largely not rewarded to reap a larger reward later, (for example in
creative careers in music, graphics, and the performing arts.)

1 Helpful in jobs which require strategic planning, trend analysis, extended negotiations.

T Relates to having a professional degree and

1 Helpful for medical doctors, lawyers, certified public accountants, and for people who develop and

then run their own businesses.

1 Drawbacks include becoming fixated on the future; following a course of action which may no longer

be appropriate; and experiencing difficulty bringing closure to current tasks. Checking goals
occasionally to make

sure they are still worth pursuing, and consulting others who can help produce and meet short term

deadlines can help compensate for these drawbacks.

t

r

Important to integrate specific goals into overall life plan to avoid stagnation following goal completion.

o

Medical Field Commentary

twelve or more years in college, medical school, internship, residency, and post-residential training
programs before attaining full qualification for a chosen specialty. People who score low in Time Frame
Orientation often turn away from distant goals and seek those which are more immediately obtainable,
especially in the face of frustration and difficulty.

Long Time Frame Orientation helps in achieving long range career objectives. A medical student may spend
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Classification Your Score: HIGH Range

General Information

Classification is the non-logical, intuitive problem-solving ability; the ability
to see the relationship between seemingly unrelated objects or information,
to go from the specific to the more general.

This is a type of problem solving that is very fast, not logical, and not
verbal. It feels intuitive to others, although it would be more accurately
described as holistic. Often people who use this ability describe the
process of Classification in some way that indicates that an answer to a
problem just comes to them almost instantaneously when the problem is
presented.

Very Important

It is the diagnostic, evaluative ability and is fundamental in investigative fields such as medicine, counseling,
research, and law.

Bottom Line

Your career should contain lots of challenges and problem-solving. Boredom is likely consequence if there are
not enough new challenges and/or if there is a need to slow down long enough for follow-through or learning
process.

Your career should also provide you with a lot of autonomy in solving the problems the way that you think fit.
You also need a very, very limited amount of structure, rules, and bureaucracy.

Implication of Ranges

Classification Low Range High Range
Characteristics 1 Gathers information 1 Quick, seat-of-the-pants

1 Curious, accepting, decisive problem solving

1 Uses experience to make 9 Diagnostically insightful
decisions 1 Understands others quickly

1 Listens well 1 Restless

1 More patient with process 1 Answer seems obvious

1 More comfortable with 1 Likes fast pace and variety

1 structure 1 Pointed, incisive

1 Receptive T ACut to the Ct

1 Perseveres long enough to
learn new information

Challenges 1 Needs time to make decisions 1 Must wait for others

1 Needs time to gather (particularly if high idea)
information and experience 1 Must deal with boredom
needed 1 Must force self to use logical

1 Checks gut reaction planning

1 Can be slower in crisis 1 Has difficulty with follow

1 Can get overwhelmed by data, through
change 1__Has difficulty with slowing
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1 Can be experienced as

down to learn a process

indecisive or caught up in 1 Will create problems to solve
sensitivity to process if not stimulated
1 Can be experienced as
critical
More Details
Classification Low Range High Range
Characteristics 1 Makes decisions best by review 1 Needs intellectual challenge,
of experience and knowledge. learning something new.
1 Works best with tried-and-true 1 Likes fast-paced and even
procedures and within a chaotic situations.
structure. 1 Has a need to rapidly figure
1 Often uncomfortable with new things out and solve
work situations and happy when problems.
new routine is learned and 1 Able to quickly sum up a set
mastered. of points or i
1 Finds it relatively easy to picture. o
become proficient in acquiring 1 Has a knack for quickly
knowledge and experience. seeing a common element
1 Needs time for decision making among ostensibly discrete
based on new information, but ideas or pieces of evidence.
can be decisive and take f Can lead to boredom if not
action. (Can be rapidly decisive challenged.
in areas of expertise and 1 Can see pros and cons in any
experience.) situation and is an asset for
1 Not comfortable with crisis critics in any field.
situations where decisions need 1 Can see the problems in a
to be made rapidly with little plan or program quickly and
information. easily, and unless exercising
1 Can be curious, accepting, and self-discipline, can be
good listeners. indecisive as a manager or
1 Ability to be patient with process decision-maker.
is an asset for executives, 1 Can be a liability for
managers, and anyone whose managers because they are
job is team building and likely to be focused on solving
individual development. problems of their own rather
1 Lack of problem orientation or those of the group.
critical faculty can be an 1 Can create restlessness and
advantage for artists. dissatisfaction when not in
1 Easier to manage than high CL. use.
If more rapid problem solving is 1 May focus on trivial things
needed, can consult with and turn to worry, frustration
someone with high CL as a and criticism of others if not
sounding board, or can work a constructively directed.
little harder. 1 Prefers to go beyond facts to
hypothetical situations.
T Doesndt | ike t

learning the details of any
subject: can usually gather
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enough information to get by
or wing it.

1 Must use education and self-
discipline to channel properly:
Just because something is
learned quickly does not
mean it has been learned
well.

1 Must find a steady means of
channeling this thinking
ability.

1 Often delays decision making
and may need to set artificial
deadlines to avoid
procrastination.

1 When combined with low
vocabulary, can be a problem
because person can think
quickly and we
have enough information
about which to think.
Imperative to pursue
knowledge and raise
vocabulary to support CL

Classification

Low Range

High Range

Problem Solving/
Decision Making

Needs time to solve problems; prefer
working with procedures already
formulated by the company or
department explaining what is to be
done when certain problems arise

Represents a fineec
out and solve problems; quick,
intuitive, inductive, diagnostic,
evaluative ability; always curious and
looking for answers; is used to move
from the specific to the general; for
generalizing, seeing relationships,

and grasping patterns; able to quickly
sumup a set of poin
picturedo; must be
in field of diagnosing

Classification

Low Range

High Range

Communication

Listens well, patient with
Style the process, no press to
rush another, generally
not so critical of others

cal ;

Aids grasping the meaning of oral information; makes
connections quickly; tendency to want to move on;
frustrated by long lengthy heavily detailed monologues of
others; tendency to focus on problems; may be experienced
as criti

poithod etdhe i Glta S

¥
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Classification |Low Range High Range

Preferred Tasks Structured tasks 1 Rapid, challenging problem solving
Routine tasks tasks

Process oriented tasks Investigative tasks

Managerial tasks Diagnosing tasks

Focus oriented tasks Critiquing tasks

Tasks that need follow Trouble shooting tasks

through Appraisal tasks

E I ]
=A =4 =4 -8 -9

Medical Field Commentary

Classification is a trait common to many types of diagnostic occupations, including physicians. The ability to
rapidly find a common element or underlying cause in a list of symptoms means appropriate treatments can
begin more quickly. Particularly in emergency situations, this trait could make the difference between life
and death.

The physician who scores low in Classification may prefer situations in which there is time for a more
deliberative or methodical form of decision-making.

One common issue is that, while Classification is very important for diagnosing a patient, it can hinder
proper and patient listening to a person.

Concept Organization Your Score: LOW Range

General Information

Concept Organization is the logical and linear type of problem solving
that uses mainly the left side of the brain (also the language
hemisphere of the brain). It is the kind of problem solving that starts
with known facts, sees logical connections between them, and arrives
at a logical conclusion.

Concept Organization controls not only how you solve problems, but
also how you communicate your solutions.

Bottom Line

Because your score is in the low range, you do not have to worry about finding a career that provides an outlet
for Concept Organization.

Implication of Ranges
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Concept Low Range High Range
Organization
Characteristics 1 Can be decisive 1 Logical in planning, writing,
1 Can cut through layers of logic explaining of ideas
to a conclusion 1 Draws logical conclusions
1 Does not necessarily need to 1 Organizes and plans quickly
see every step of a solution and well
1 Keeps organization in head
1 Logical
More Details
Concept Low Range High Range
Organization
Characteristics 1 Does not mean unable to 1 Can mentally organize quickly
organize, just do not need to be and well.
continually involved in this type 9 Should find work with
of activity. recurring need to organize

1 Can use external techniques for materials or information.
organizing, i.e. calendars, day 1 Able to internally organize and
timers, lists, computer programs, can therefore often appear
etc. messy.

1 Should not channel energies 1 Have a need to go through all
into tasks requiring constant the steps in communications
planning and organization. or task performance before

1 Generally most comfortable in finishing.
situations that have already 1 May find decision-making
been structured. ponderous because need to

1 Assetto executives and have all the relevant
managers who need to pay information before deciding.
close attention to and make 1 Able to rapidly organize and
logical decisions based on their express their thoughts to
own experience. others.

1 Advantageous in situations 1 Good at organizing routines,
requiring quick, decisive actions structures, systems, and
in areas of knowledge and schedules for self and others.
experience; can rapidly get to f An advantage in at any kind of
the fibottom | in academic task that requires

analytic thinking (i.e.
literature, history, research).

Medium Range

Useful but does not demand job outlet.

E R ]

Can easily be used in everyday life.

Will usually be used enough to prevent pressure in almost any job.

¥
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Concept Low Range

Organization

High Range

Problem Solving/
Decision Making

Can be decisive when problem solving
by cutting through layers of logic;

Logical, linear, analytical, deductive
analysis of data; able to project into

Organization

doesndt need t o s e ¢gfuturelogical consequences and
outcomes aids with decision making:
aids in fitting all the pieces of a project
together into a coherent whole.
Concept Low Range High Range

Communication | May be difficult to organize

Aids in organizing thoughts and information for the

Style thoughts spontaneously; take purpose of speaking or writing; can create a train of
time, outline or write out logic that others can follow; aids in explaining ideas
important points you want to and solutions; tendency to add too many details and
make be ponderous; helps with the process of making

decisions
Concept High Range
Organization
Preferred Tasks 1 Writing tasks

1 Think on feet speaking / teaching tasks

1 Analytical thinking tasks

1 Planning & organizing material, projects, and
information tasks

1 Developing material, projects, tasks

1 Organizing routines, structures, procedures, policy,
systems, & schedules

1 Creating plans to solve diagnosed problems

9 Office manager tasks

1 Content oriented informational tasks

1 Moving materials and products through time and
space task

1 Campaign planning tasks

1 Computer programming tasks

1 Working with previously developed materials

1 Analyzing systems tasks

i Ordering material tasks

1 Event planning tasks

1 Detail oriented tasks
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Idea Productivity Your Score: MEDIUM Range

General Information

Idea Productivity is the measure of the number of ideas that come into a
persondés head during anyhequantityof c ul
ideas, not the quality. In the workplace, it is typically evidence during
group brainstorming tasks.

Bottom Line

Because your | dea Productivity sc

you should not be performing repetitive, rote tasks that require

concentration/focus. Youb6bd prefer a stimulating,
lot of opportunities for brainstorming. A career which requires brainstorming or creativity would satisfy your
Idea Productivity more.

Implication of Ranges

Idea Low Range High Range
Productivity
Characteristics 1 Able to concentrate on one thing 1 Good at brainstorming, persuading,
at a time selling

Able to start a task and see it
through to a conclusion

Able to work in a complex
environment and keep
consistently on task

Likes a stimulating, rich
environment

Can generate a wide variety of
ideas about problems

Productivity

Challenges Give self time to think up and In a stimulating environment, can

think through ideas be hard to concentrate on any task
May have trouble coming up with Difficult to stay with one task to
examples, new ways of doing conclusion

things Can generate ideas faster than

can think them through
More Details
Idea Low Range High Range

Characteristics

1 Can be an asset in management
and executive leadership
positions.

1 A clear advantage in many career
fields that need concentration on

 Demands use. If not used on the

job, should have some outlet.
Likely to cause boredom and
frustration in low Idea
Productivity tasks.

¥
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one problem at a time. Can
prevent going off in too many
directions and generating too
many possibilities at once.

Is less of a distraction to
concentration and focus.

Can be an advantage to following
through to completion on the
details of projects.

Strength is following a few ideas
to completion as opposed to
brainstorming many new ideas.
Should look for occupations that
require concentration rather than
rapid, prolific, flow of ideas.

Will often be trying to operate at
uncomfortable mental pace in high
idea productivity jobs.

Can make it difficult to hold focus
and follow through, especially on
another persondscs
ideas that are not personally
interesting.

Often benefits by working on
projects in short bursts, in order
to hold focus.

Needs work environments where
ideas can be expressed and
implemented.

Often more difficult to place in
corporate environments, and
easier to place in creative fields.
Needs work environments with a
lot of action and change of
routine.

Should avoid tasks and careers
that emphasize routine, extended
focus and concentration, and/or
follow through and attention to
detail.

Can benefit by developing
awareness, discipline, and
editing to deal with volume of
ideas.

Medium Range

1 Has some advantages of both high and low scores; can generate plenty of

changing.

ideas and also be able to concentrate, focus, and follow through on details.
I Can work in environments which are at times stable and at times rapidly

Idea Productivity

Low Range

High Range

Problem Solving/
Decision Making

attention.

Able to give a problem full focus and

Able to generate many options and
ideas about solving problems

ldea
Productivity

Low Range

High Range

Communication
Style

Can concentrate on others
communication to you for the
purpose of trul
they are saying

Aids in coming up with different angles, examples,
and diverse topics; good at brainstorming and idea
generation; helps with persuasion and sales; may
present problems of staying on track in
conversations
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Medical Field Commentary

Note that high Idea Productivity can be difficult in any medical profession that requires strong focus (e.g.,
surgery) or where tasks are mostly routine.

On some occasions, high Idea Productivity often leads a student to imagine the glamour of the medical
profession without picturing the restrictive daily life many doctors must lead. With some there are visions of
community prestige and contributions to humanity. Then, after spending some time in medical school, they
decide their motivation is not strong enough to devote their lives to medicine.

Spatial Relations Theory Your Score: LOW Range

General Information

Spatial Relations Theory is the ability to conceptualize and to consider
relationships i whether these relationships are between abstractions
(like ideas, principles, and theories) or between concrete, physical,
tangible objects. The test assesses the ability to understand
relationships in the workings of the universe and of human institutions,
e.g., gravity and atomic energy as well as government and business
organizations. There are strong indicators that this ability is the
foundation to grasping inter-personal relationships.

This is the ability to theorize, to consider things hypothetically.

Implication of Ranges

Spatial Low Range High Range
Relations
Theory
Characteristics 1 Not particularly interested 1 Able to conceptualize interacting
in abstract mathematics, systems of independent elements (i.e.
physics, cosmology, etc. corporate, mechanical systems)
Challenges 1 Can be difficult to visualize 1 Can visualize how something works
systems and models of without actually being able to do it, unless
interactional systems Spatial Relations Visualization also high
1 Can come across too theoretical

¥

Copyright 2009 i The Oxford Program



¥

More Details

Spatial
Relations
Theory

Low Range

High Range

Characteristics

Indicates little understanding of or
curiosity about mechanical things
and hypothetical situations.
Indicates an ability to focus on
direct contact with people and
mechanical things, and to function
practically and in the present.

Naturally understands theoretical
areas of knowledge such as
astronomy, physics, statistics,
electromagnetics, pure
mathematics, and dynamics.
Enables the understanding and
designing of imaginary and real
systems such as nuclear and
astronomical constellations,
artistic creations, computers, and
buildings, but it does not enable
their construction.

Readily see things from another
person's or group's point of view
and easily understand the
dynamics in interpersonal
systems such as families,
organizations, corporations, and
nations.

Medium
Range

Indicates some understanding of and curiosity about machinery and

interpersonal systems.

Indicates some need for work having some direct contact with people and
things and for developing theories and explanations about how they work and

interact.
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Spatial Relations Visualization Your Score: HIGH Range

General Information

Spatial Relations Visualization is Verylmportant

dimensions what is represented in two dimensions. It is related to the need
for hands-on experience and work.

The test assesses your ability to manipulate mentally concrete, physical

objects.

If a person is strong in Spatial Re

a structural person. If a person is low in Spatial Relations Visualization,

theydre what we call an fiabstracto person.
Bottom Line

You need opportunities to work hands on in a structural field with concrete objects, facts, machinery, tools,
products, buildings, or equipment that yield tangible results. Seeing results is the keyword! In other words, you
need the sense of having seen and/or touched the end result.

Implication of Ranges

Spatial Low Range High Range
Relations
Visualization
Characteristics 1 Able and satisfied to work with 1 Usually prefers to work with
abstractions like ideas, relationships, and think about real things
feelings, numbers, laws, plans such as tools, products,

machinery, or buildings
Wants to see real results from

their work.

Challenges 1 Can work with abstractions so easily 91 Will be dissatisfied eventually
that can forget the connection with the by any job that is completely
real world in what they do Hands-on abstract
reality 1 Nothing seems real unless

have seen it and touched it

1 Sometimes difficult to deal
with others' feelings or own
feelings

¥
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More Details

Spatial
Relations
Visualization

Low Range

High Range

Characteristics

1 Indicates the abstract thinker who
is most comfortable in the world of
words, ideas, concepts, principles,
values, emotions, people and
relationships.

1 Relates to occupations in the legal
fields (lawyers and judges), in
literary, visual, and musical
performing arts, in law
enforcement, accounting, general
sales, counseling, social research,
and in oral communications, i.e.
teachers (non-technical),
politicians, ministers, presenters,
etc.

1 Can easily visualize an object in
three dimensions when given
only two.

1 Can easily think about and work
in the physical world of three-
dimensional concrete forms.

1 Enables one to visualize and
mentally manipulate solid objects
and space and is related to the
practi cadno,ihaathig
drive to deal with the real world
of three-dimensional objects and
space.

1 Relates to working with one's
hands and enjoying the touch
and feel of tangible, concrete
objects in such hands on
occupations as dentistry, building
construction, car mechanics, and
the practice of medicine.

1 Enables experimentation with
different options, arrangements
of space, or possibilities of
systems without having to
actually see them.

1 Relates to working with scientific,
technical, mathematical, and
mechanical information.

1 Indicates a desire to see the
results of actions and work in a
concrete, tangible, and
immediate way.

Medium
Range

1 Sometimes difficult to interpret. People may have some spatial abilities and
participate in both abstract and structural worlds, i.e. develop and sell

educational software.

1 Pulls toward the structural, concrete world more in middle age.
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Spatial Relations
Visualization

Low Range

High Range

Problem Solving/
Decision Making

psychology, numbers, plans,
relationships etc.

Prefers abstract solutions such as law,

Prefers technical, engineering,
biological, architectural, construction,
medical etc. solutions

Spatial
Relations
Visualization

Low Range

High Range

Communication
Style

Draws person into the world of words,
people, relationships, feelings and ideas,
conversations may be more about
abstract theoretical information

Tendency to focus on hands on tasks,
might be more task oriented than people

oriented, conversations may be more about

concrete structural information

Medical Field Commentary

t he

patientds

Spatial Relations Visualization helps the physician to understand anatomical relationships and to enjoy
working with physical objects. For example, before making the initial incision, the surgeon must have a
mental blueprint of that part o f

body in which the

It is not as essential to the family practitioner as it is to the surgeon, but it is helpful in getting through
medical school, particularly in anatomy and organic chemistry courses.

o
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Summary Information

True Professional:

This is what we call people who are specialist introverts. (e.g., researcher, academician, lawyer, chemist, design engineer,
physicist, novelist, artist, composer)

Multi-Ability:

When we deal with the driving abilities, we need to talk about two extremes: people who are strong in most of the driving
abilities and people who are low in most or all. People who are at the strong end of the continuum on at least three of the
driving abilities represent what we call a multi-ability profile. The more drivers you have in the strong range, the more
outlets you need to create, or activities you need to participate in, in order to feel satisfied.

If you have three or more driving abilities in the strong range, this means you have to pay particular attention to creating a
variety of outlets, some of which may not be available on your job. Most jobs require one or two driving abilities on a
consistent basis, but usually not more than that. So if you have three or more driving abilities that are in the strong range,
y our challenge will be either to find outlets for them off the job, or to understand that you will want to seek out other
opportunities on a pretty regular basis. At work, you want to seek assignments where you can expand your knowledge
and responsibilities within the job. For example, a multi-abilities person in sales might also take on roles that involve
teaching or writing for new sales representatives, or may get involved in product development as well as sales.

High Theory and Visualization:

High scores in both Spatial Relations Visualization and Spatial Relations Theory indicate a truly structural person; able to
both theoretically understand and practically and concretely work with the real world of three-dimensional objects and
space. This person could understand the workings of a car engine, possibly design a car engine, AND be able to work on
and even build a car engine. High scores on both scales also indicates that one belongs in fields that contain known facts,
black-and-white answers to problems, concrete objects, tangible products, and scientific principles.

Diagnostic Problem Solver:

Able to quickly see relationships and common threads among seemingly disparate pieces of a problem, leading to
hunches about solutions that are usually accurate. Prone to be very sure of workability of proposed solutions, and
sometimes impatient with others who do not get it Self-confidence can motivate others to persist in implementation. Enjoy
the challenge and excitement of identifying and proposing solutions to new problems much more than seeing an old one
through from start to finish. Find it tedious and boring to dot I's and cross t's.

¥
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*Learning Report

This report focuses primarily on the five separate learning channels tested by the Highlands Ability Battery: Verbal
Memory, Tonal Memory, Design Memory, Rhythm Memory, and Number Memory. Special attention is given to Verbal and
Tonal Memory because of their relative importance in most learning situations. Other dimensions addressed are
combinations of abilities which can enhance or detract from a person's ability to take in new information.

The main purposes of the Learning Report are to help yo8u clearly understand how to maximize and support your
learning abilities and to compensate for possible obstacles to their best use; and to give you practical strategies for
applying this information.

It is important to remember that one way we all learn is through experience, and for some, this is the most powerful
learning strategy. We assume that everyone is using this learning channel to some degree, but the question is, what
happens if one or more of the learning channels is moderate to strong? If this is the case, we usually learn to rely on those
channels whenever possible.

If a learning channel is in the limited range, that does not mean you can't learn using that channel. It means that it may
take more time and/or effort to pick up information through that channel. To be most efficient in your study habits, it is best
to use all of the five learning channels, but spend most of your study time using your primary learning channels.

Finally, some clients find that of the five learning channels measured, all are in the limited range. Of course, this does not
mean that you cannot learn. It just may mean that you have to be more focused when you are required to learn new
material.

Instructions
Read the following information about your strongest learning channels and use the following procedure with each.

1. DEFINE. First, read the definition to make sure you are clear about what kind of information is taken in through
that channel.

2. MAXIMIZE. Then go over Suggestions for Maximizing your use of the channel and check those suggestions
that seem to fit you best. Try experimenting with most of the ways to maximize the ability.

3. SUPPORT. Next, look at the section entitled Working with Supporting Abilities. This section suggests ways
others abilities strengthen this channel and help it perform at its best for you. Go through the questions and check
those that apply to you. by now you'll be getting ideas about how your abilities can support and strengthen each
other.

4. COMPENSATE. Finally, go to the section called Suggestions for Compensating, read through the items. There
are suggestions to help you overcome some of the ways abilities can compete with each other and make learning
more difficult. There are ways to compensate for the distracting quality of other abilities and our suggestions may
help you to create some of your own.

Copyright 2009 i The Oxford Program



¥

@Learning Report

This report focuses primarily on the five separate learning channels tested by the Highlands Ability Battery: Verbal
Memory, Tonal Memory, Design Memory, Rhythm Memory, and Number Memory. Special attention is given to Verbal and
Tonal Memory because of their relative importance in most learning situations. Other dimensions addressed are
combinations of abilities which can enhance or detract from a person's ability to take in new information.

The main purposes of the Learning Report are to help yo8u clearly understand how to maximize and support your
learning abilities and to compensate for possible obstacles to their best use; and to give you practical strategies for
applying this information.

It is important to remember that one way we all learn is through experience, and for some, this is the most powerful
learning strategy. We assume that everyone is using this learning channel to some degree, but the question is, what
happens if one or more of the learning channels is moderate to strong? If this is the case, we usually learn to rely on those
channels whenever possible.

If a learning channel is in the limited range, that does not mean you can't learn using that channel. It means that it may
take more time and/or effort to pick up information through that channel. To be most efficient in your study habits, it is best
to use all of the five learning channels, but spend most of your study time using your primary learning channels.

Finally, some clients find that of the five learning channels measured, all are in the limited range. Of course, this does not
mean that you cannot learn. It just may mean that you have to be more focused when you are required to learn new
material.

Instructions
Read the following information about your strongest learning channels and use the following procedure with each.

5. DEFINE. First, read the definition to make sure you are clear about what kind of information is taken in through
that channel.

6. MAXIMIZE. Then go over Suggestions for Maximizing your use of the channel and check those suggestions
that seem to fit you best. Try experimenting with most of the ways to maximize the ability.

7. SUPPORT. Next, look at the section entitled Working with Supporting Abilities. This section suggests ways
others abilities strengthen this channel and help it perform at its best for you. Go through the questions and check
those that apply to you. by now you'll be getting ideas about how your abilities can support and strengthen each
other.

8. COMPENSATE. Finally, go to the section called Suggestions for Compensating, read through the items. There
are suggestions to help you overcome some of the ways abilities can compete with each other and make learning
more difficult. There are ways to compensate for the distracting quality of other abilities and our suggestions may
help you to create some of your own.

Copyright 2009 i The Oxford Program



Verbal Memory Your Score: 65

Definition

Verbal Memory is the ability to learn new words quickly and easily. It relates to visual learning, the ability to recall
what one has read efficiently. It aids with ease of mastering vocabulary, foreign languages, and specialized
vocabulary. It is highly related to the ease with which you gather information from the written word.

If this is your primary learning channel (your strongest), and it is in the strong range, reading new material is the
most efficient way to take in new information. If your verbal memory is strong you may even find that reading the
material through once is enough to commit the main ideas to memory. If it is in the mid-range, you may find it
helpful to re-read the material. If it is in the low range, time will be the main issue. Give yourself time to read and
reread the material.

If you have strong Verbal Memory, success in school may come easily for you. However, as the demands of
school become more difficult, you will want to involve other learning channels. The more learning channels you
use the easier you can learn. This applies no matter what your primary learning channel is. It is even more
important when your scores are limited on the learning abilities.

Suggestions for Maximizing This Learning Channel
Use the suggestions that fit for you and maximize this ability. Check the suggestions you want to use.

Theoretically, if Verbal Memory is your strongest learning channel, this means that given a choice, you

should find resources to read about what you are trying to learn.
Sources include but are not limited to:

Text books

1 Supplemental readings (journal articles, magazines) found on your own, through the library or
— from ateacher

Reading material found on the Internet or other computerized sources offered through the
school or library

Browsing materials at the bookstores.

Make a conscious effort to get as much information as possible into written form. Learn the art of note
taking so you will have the lectures in written format. Some examples are:

Write on one side of the paper, as it will be easier for you to read later.
Use ruled paper.
Use a ring binder to be able to add additional material later.

Make sure the ring binder has pockets for collecting and saving handouts.

¥
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~1 Leave large blank spaces between topics being discussed in class. You will have room to add
— additional information and fill in your notes. You can also use this space to clarify and
summarize this information.

Read and re-read any notes you take from the readings or class lectures.

Prior to class, re-read the previous day's notes in order to refresh your memory.

1 When studying with a partner (or group) make sure to get the major points discussed into
— written form. You could do this by taking notes, writing on a blackboard or by underlining
relevant points in a book.

1 Since there is a significant drop in memory after 24 hours and then again after two weeks, re-
—'  read your notes the day after the class lecture. This will reinforce your notes in your memory.
Review them again within the two week period.

~1 Preview all new chapters. Read introductions; look over bold-face terms and read the chapter
—' summary. Have some idea of what the professor is going to be lecturing on prior to class.

1 Realize that reading a textbook is a slower process than reading for pleasure. Be sure to
—' factor in the extra time for reading a textbook.

Working with Supporting Abilities
There are no right or wrong ways to use your abilities to support each other. See what works best for you and
use it to your advantage. Check the suggestions that apply to you.

Moderate to strong preference for Classification:

~1 You are quickly able to understand the significance of a passage, summarizing and getting

— the gist of facts, without necessarily seeing every word of text. It is a process of reasoning in
which the conclusion is reached directly from seeing relationships in information and then
quickly coming to a conclusion about that information. Learn to pay attention to these
conclusions. They can often help you summarize important points.

~1 Because this process may happen so quickly, almost as if you had no control of it, be aware
— that there are times when your conclusions will not be correct.

Moderate to strong Desigh Memory:

Because you are also moderate to high in Design Memory, try taking notes in picture,
diagram, and/or outline form for the purpose of recalling the written information quicker.

Moderate to strong Tonal Memory:

Because you are also moderate to high in Tonal Memory:

You can combine these to help you learn a foreign language or any specialized vocabulary.

You may want to get involved in discussion or group problem-solving formats.

1 Use the 3R's: Read, Recite, Review. Read out loud to yourself. Using two of your learning
channels at the same time speeds the process of learning information.

¥
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Suggestions for Compensation
Check the suggestions that best fit you.

Limited Concept Organization: Limited Concept Organization can hinder you in the internal organization of
information being read or the internal organization of your life.

Suggestions:

Learn as many external organizational skills as possible. Learning to organize information
externally in a written format will be a great asset to you in academic settings. Post-its with
messages written to yourself to help prompt your memory, daily planners, calendars,
prioritized daily lists, etc. can help you be more organized. Seeing and reading your
messages to yourself will help you stay on track.

Strong Idea Productivity: Strong Idea Productivity means you may have a lot of competing thoughts and ideas
that can distract you from focusing on your studies. Once you internalize the material you are learning, ldea
Productivity can help you come up with a lot of ideas about it. This could work well for you in a class discussion.

Suggestions:

Working to edit your ideas will be your task. Place a pad of paper next to you while you study.
When a thought or idea comes to you, learn to filter out and let pass those ideas of little
importance. Write down only those ideas you want to act on, implement or remember after
you have completed your studies. These ideas can interrupt your train of thought while
studying. Writing down your ideas will allow you to know the ideas will be there when you
complete your study time.

A radio playing in the background softly may aid the need for mental stimulation. Preferably
music without words. See if it works for you. If not, turn off that radio!

Tonal Memory Your Score: 65

Definition

Tonal Memory is the ability to remember what you hear. This ability relates to being able to learn vocabulary
words and to reproduce the accents of languages and dialects. It is actually the ability to remember, and
reproduce, sequences of sounds, such as words, sentences, musical tunes, and any other mechanical or natural
sound.

Tonal Memory is referred to as true musical ability and people who have medium to strong scores can easily
reproduce musical tunes, as well as other sound sequences, from memory. As a purely musical ability, it has
application in playing musical instruments and si nging by ear.

Suggestions for Maximizing This Learning Channel
Use the suggestions that fit for you and maximize this ability. Check the suggestions you want to use.

Keep in mind that if Tonal Memory is your highest Memory score, you need to find and use resources to let you
hear whatever you are trying to learn.

Don't miss class lectures (especially if your Verbal Memory is limited!) Being in class and
hearing the information can save you time later.
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Take courses in the "hearing" formats when possible, i.e. lectures, seminars, and discussions.

Tape lectures and use a MP3 player to listen to the recordings to review as you do other
things. To prevent the significant loss in memory that occurs in the first twenty-four hours after
hearing information, and again within the two-week period following, listen to your tape soon
after the class and again during the next two weeks. The early and frequent review will help
you retain the material.

Get books-on-tape whenever available.

Learn to ask instructors to repeat information for you until you have understood it.

Pay attention to any relationship between the sound of a word and its meaning; for example,

"puff, "swish", "rush”, or "boom".
Prior to class prepare to "hear" by familiarizing yourself with the material being taught. For
example, read over introduction, look for bold-faced terms and read summaries.

make time to listen often and repeatedly to material you are in the process of learning.

Working with Supporting Abilities

There are no right or wrong ways to use your abilities to support each other. See what works best for you and
use it to your advantage. Check the suggestions that apply to you.

Classification:

Be aware that this ability enables you to quickly understand the significance of what you are
hearing, rapidly grasp the facts, summarize the information, and come to conclusions without
having to hear every word being said, or take the time to logically think things through. Learn
to pay attention to these conclusions. They can often help you summarize important points
and understand the overall picture.

Limited Observation:

Limited Observation, which means you are relatively unlikely to be visually distracted by what
is going on around you, can enhance Tonal Memory by helping you focus on what you are
hearing. Listen to your audio tapes for learning information in a variety of environments
(outside jogging, riding in your car, etc.)

Limited Rhythm Memory:

Limited Rhythm Memory indicates the lack of a general need to stay seated or still for long
periods of time, listening to and trying to remember information. This lack of need for
movement enables you to better concentrate and focus on what you are learning.

Suggestions for Compensation
Check the suggestions that best fit you.

Classification:

Because a person with moderate to strong Classification likes to quickly make connections and jump to
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conclusions, you may find it difficult to slow down and listen thoroughly to what you are hearing. Classification
ability can also cause you to become impatient with repetition or process of any kind and can make it difficult to
focus continually on the subject matter you are hearing. And since a person with moderate to strong
Classification would much rather learn something new than review information, it can be a struggle to discipline
yourself to gain proficiency in a subject.

Suggestions:

Be aware that your quick conclusions about what you hear are not necessarily right.
Experience and education determine the quality of your conclusions. Strong Classification
needs thorough training and educating in a specific discipline to be diagnostically correct.

Develop patience and discipline to help you listen carefully and repeatedly to difficult material.
When listening to lectures, resist the temptation to interrupt or leap ahead and ask questions
before the speaker has finished his or her thought. Try jotting down your questions and asking
those that remain unanswered when the speaker is finished.

Record lectures if possible and schedule time to review what you have learned.

Idea Productivity:

Strong Idea Productivity can produce competing ideas that make it difficult to listen to and focus on what you are
hearing.

Suggestion:

~1 Edit your ideas, discarding those not related to the subject; jot down ideas that seem

— important and be sure to go back over them at a later time; learn to calmly bring your mind
back to the subject being spoken about; use focusing and breathing techniques that can help
you relax your mind; take notes or jot down key words and use them to refocus when you get

distracted.
Design Memory Your Score: 70
Definition

Design Memory is the ability to remember information in two-dimensional graphic form such as diagrams, charts,
maps, and pictures of any kind (paintings, sketches, cartoons, photographs, doodles). It is the "big picture" rather
than the small detail. Visual ability can be thought of as "mental photography”. You use this ability when you are
recalling or working with any kind of two-dimensional patterns or designs (i.e. fabric designs, site plans, floor
plans, mechanical schematics, X-rays, architectural drawings, etc.). It is the ability to visually notice, remember,
and work with how the elements of a design relate to each other.

Itis also a valuable school learning channel of which many people are unaware. Design Memory can be used to
take in academic information in any kind of pictorial form, and to translate information in other forms into graphic
representations.

Suggestions for Maximizing This Learning Channel
Use the suggestions that fit for you and maximize this ability. Check the suggestions you want to use.

Keep in mind that if Design Memory is your strongest learning channel you will benefit by finding
resources to let you see a graphic or pictorial representation of anything you are learning. For you, a
picture can really be worth a thousand words!
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~1 Use pictures of your subject matter in any way you can. For example, get videos,
~—  photographs, brochures, magazines, computer graphics programs, information from the
Internet, etc., or your own visual creations that relate to what you are learning.

—1 If there are diagrams or charts of your subject matter, learn to use them first, beginning your
' study with them when possible, and referring to them often. Make up your own diagrams
when others are not available.

When information you are learning is not in graphic form, translate it into your own designs or pictures.
Draw anything you want to remember, using sketches, doodles, cartoons, diagrams, computer graphics,
or any kind of symbol or picture, no matter how silly or outrageous.

Outline your notes, the outline itself creates a visual design.

~1 "Design" your written notes by using bolding, caps, indentions, various fonts, boxing, colored
— inks and shading, or any visual pattern to place different types of information on the page.

1 Learn to use strategies like the mind mapping or webbing methods described in "Mapping
— Inner Space" by Nancy Marguiles, M.A., and in "Use Your Brain" and "The Mind Map Book"
by Tony Buzan.

1 For doodling or other graphic note-taking, design your own diagrams or templates (for
— example, a flow chart) with blank spaces for information and make copies to take to class and
fill in when taking notes.

~1 Associate bright colors with your material, i.e. use different bright colors of ink for note taking,
— highlighting, underlining, and making borders, and use bright colors for note cards, flash
cards, and different-subject notebooks.

~1 When you can't draw, imagine it! Take the time to picture in your mind what you are learning
— (focused daydreaming!).

~1  When studying from multiple sources, arrange the information on your desk (floor, bed, or
—' wherever) so you can visualize the information later.

Suggestions for Compensation
Check the suggestions that best fit you.

Classification:

Because a person with moderate to strong Classification likes to move quickly and can become impatient with
repetition or process of any kind, you may find it difficult to slow down and put information into graphic form for
later review. And since a person with moderate to strong Classification would much rather learn something new,
you probably will not want to go over it anyway! This is where discipline come in.

Suggestion:

~] You can use your attraction to pictures and visual patterns to use graphics in getting
proficient in your subject matter.

Idea Productivity:

Moderate to strong Idea Productivity means that you have many competing ideas which can make it difficult to
focus on what you are trying to learn.
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Suggestion:

~ Edit your ideas, letting those not related to the subject pass; practice bringing your mind back

—  to the subject you're studying; use focusing and breathing techniques that help calm the
mind; trace over the picture, graph or other design you are learning, with your fingers or
pencil to help you keep focused. Strong Idea Productivity may drive you to continually
produce a new version of the information you are learning. Jot down the new ideas, but
concentrate your time on learning the material, not creating new editions!

Vocabulary Your Score: 0

Definition

Strong Non-Specialized Vocabulary, which is learned and not an ability, is one of the most important factors
associated with the potential for academic success.

Non-Specialized Vocabulary is not conversational vocabulary, but rather an indicator of how broad one's general
knowledge is. Strong Vocabulary is an essential tool for gaining knowledge.

It appears that Vocabulary and thinking and knowing are inextricably mixed. A person must have a large humber
of words stored in the brain for quick reference. And, the person must be able to distinguish various meanings
clearly in order to process information. If this is not the case, comprehension is hindered.

Educational and psychological literature show time and again the correlation between vocabulary and academic
success as well as success in many jobs.

Just as any serious athlete must perfect his or her skills in order to advance, so you must learn vocabulary in
order to reach a certain level of competence.

Words that are concrete are easier to learn and remember, such as objects and things: cat, chair, store, brother
etc. Whereas abstract or intangible words are more difficult to learn and remember, because they are more
difficult to define and understand, such as: soul, chivalry, law, infinity.

Concrete words tend to be native to us and abstract words seem more foreign. It is the learning of these
abstract, intangible words that must be addressed.

Suggestions for Maximizing This Learning Channel
Use the suggestions that fit for you and maximize this ability. Check the suggestions you want to use.

Regardless of your score, make a conscious effort to expand your vocabulary.

~1 Verbal Memory is one of the major factors in developing a strong Non-Specialized

— Vocabulary. Building vocabulary can be done using books specifically written for building
vocabulary. Some books go into great detail in order to explain the word completely, so that
the new word will clearly become a permanent part of your thinking, speaking, reading, and
writing vocabulary. One such book is "Rapid Vocabulary Builder" by Norman Lewis.

I There are "a word a day" calendars that you can purchase. This can be an easy way
to focus on building your vocabulary
1 Make flash cards of vocabulary to learn.

The more you read just for pleasure, the more your vocabulary can increase.
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Tonal Memory is also an excellent support to learning vocabulary. Tapes specifically recorded
for vocabulary building are on the market. One such series is "Word Builders" produced by
Audio University. Each word is presented as a dramatic presentation with different actors
participating in the drama using the new word in story form so as to enable you to more easily
remember the new word.

Another way to build vocabulary is to study the roots and prefixes that form English words.
One such book entitled "Words People Use" by A. J. Roth and E. O. Camacho builds each
chapter around a particular word family. For example, one basic root word in the word fidelis,
meaning faith. If you know the root word, it's easier to analyze a word such as infidel by
considering the prefix "in" which means "not". Infidel, then, would be "one who is not faithful."

¥
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Ideal Job Checklist

The checklist below describesane nvi r onment t hat -wiorue daor ef ommo.s tl fii hyaorud wer e
your HApond. 0

These items best tell you what needs you have and what
requirements of a career for you. Ask yourself, how much of this am | currently getting in my work? You can typically find
the sources of your job dissatisfaction within your abilities, and in the following bullets.

1 Your ideal job is practical, physical and hands on.

You are naturally motivated by physical, practical, hands on careers that are outdoors. You
prefer to do, not think it out on paper. You need to have some work with objects, machines,
tools, plants or animals.

~1 An environment where you can work essentially for yourself with a lot of autonomy and
— control. It also should allow you the opportunity to develop an expertise and be recognized as
an expert. You need the respect that an expert gets and the freedom that an expert gets.

The subject you're working within should be one you care a lot about. A specialist in a
generalist role may be frustrated because the job will seem broad and ill-defined.

~1 You need a lot of time to be alone with little interruptions. This does not mean you need
— constant isolation, however!

1 You'd prefer a fast-paced environment with a lot of challenges and problems to solve. You'll
— also need a lot of autonomy in solving the problems the way that you think fit.

You also need a very, very limited amount of structure, rules, and bureaucracy. Boredom is
likely consequence if there are not enough new challenges and/or if there is a need to slow
down long enough for follow-through or learning process

You value a stimulating, rich environment with a lot of opportunities for brainstorming. At a
minimum, you should not be performing repetitive, rote tasks that require concentration/focus.
May prefer to work on several projects at one time.

You need opportunities to work hands on in a structural field with concrete objects, facts,
machinery, tools, products, buildings, or equipment that yield tangible results. Seeing results
is the keyword! In other words, you need the sense of having seen and/or touched the end
result.

Most comfortable working with others with similarly high intelligence/vocabulary levels.

¥
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Careers Report

Ability Match Report

The medical professions are widely varied. Where you are most satisfied to be in the medical world will rely heavily on
what comes naturally to you, and that is heavily determined by your innate abilities. The table below represents a sorted
report of how your ability profile compares against the ideal ability needs of the career.

Career Score |Comments
Neurology 100% Description
Match

Neurologists specialize in the diagnosis and
treatment of disorders and diseases affecting the
brain, spinal cord, peripheral nerves, muscles, and
autonomic nervous system, as well as the blood
vessels that relate to these structures.

The following ability scores are important for this
specialty:

Specialist: HIGH

Introversion: HIGH

Classification: HIGH

Concept Organization: HIGH

SRV: HIGH

Observation: HIGH

Your Score Matches: Specialist, Introversion,
Classification, Concept Organization, Spatial
Relations Visualization, Observation

Pulmonary Disease 100% Description
Match

The Pulmonologist diagnoses and treats
pneumonia, pleurisy, asthma, occupational
diseases, bronchitis, sleep disorders, emphysema,
and other complex disorders of the lungs.
Pulmonologists test lung functions in many ways,
endoscope the bronchial airways if necessary, and
prescribe and monitor mechanical assistance to
ventilation.

The following ability scores are important for this
specialty:

Generalist: LOW

Specialist: HIGH

Classification: HIGH

Concept Organization: HIGH

SRV: HIGH

Finger Dexterity: HIGH

Your Score Matches: Generalist, Specialist,
Classification, Concept Organization, Spatial
Relations Visualization, Finger Dexterity

¥
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Plastic & Reconstruction 100%
Match
Gastroenterology 96%
Match
Colon & Rectal Surgery 89%
Match

¥

Description

Plastic and Reconstructive Surgery is concerned
with reducing scarring or disfigurement that may
occur as a result of accidents, birth defects, or
treatment for diseases, and involves the repair,
replacement, and reconstruction of defects of form
and function of the surface areas of the body along
with the underlying tissue and bone. Many plastic
surgeons also perform cosmetic surgery that is
unrelated to medical conditions.

The following ability scores are important for this
specialty:

Generalist: LOW

Specialist: HIGH
Classification: HIGH
ConceptOrganization: HIGH
IdeaProductivity: MEDIUM
SRV: HIGH

DesignMemory: HIGH
Observation: HIGH
FingerDexterity: HIGH

Your Score Matches: Generalist, Specialist,
Classification, Concept Organization, Spatial
Relations Visualization, Design Memory,
Observation, Finger Dexterity

Description

Gastroenterology is a medical subspecialty
concentrating on the digestive organs, including the
stomach, bowels, liver, and gallbladder. The
Gastroenterologist treats conditions such as
abdominal pain, ulcers, diarrhea, cancer, and
jaundice. Gastroenterologists perform complex
diagnostic and therapeutic procedures using lighted
scopes to see internal organs.

The following ability scores are important for this
specialty:

Generalist: MEDIUM

Specialist: HIGH

Classification: HIGH

Concept Organization: HIGH

SRV: HIGH

Finger Dexterity: HIGH

Your Score Matches: Specialist, Classification,
Concept Organization, Spatial Relations
Visualization, Finger Dexterity

Your Partial Matches: Generalist

Description
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Neurological Surgery

89%
Match

Colon & Rectal Surgery is a medical specialty that
includes the diagnosis and treatment of diseases
and conditions originating within or affecting the
anus, rectum, colon, and perianal and perirectal
areas, as well as treatment of related or
complicating conditions without the use of major
surgery.

The following ability scores are important for this
specialty:

Generalist: LOW

Specialist: HIGH
Classification: HIGH
ConceptOrganization: HIGH
IdeaProductivity: LOW
SRV: HIGH

DesignMemory: HIGH
Observation: HIGH
FingerDexterity: HIGH

Your Score Matches: Generalist, Specialist,
Classification, Concept Organization, Spatial
Relations Visualization, Design Memory,
Observation, Finger Dexterity

Where you did not match at all: Idea Productivity

Description

A Neurological Surgeon provides operative and non-
operative management (i.e. prevention, diagnosis,
evaluation, treatment, critical care, and
rehabilitation) of disorders of the central, peripheral,
and autonomic nervous systems, including their
supporting structures and vascular supply, in
addition to evaluation and treatment of pathological
processes that modify function or activity of the
nervous system, including the hypothesis, and the
operative and non-operative management of pain.
Nervous system care and treatment encompasses
the function of the brain, meninges, and skull, as
well as the blood supply of those systems, including
the extracranial carotid and vertebral arteries.
Neurological Surgeons also treat disorders of the
pituitary gland, disorders of the spinal cord,
meninges, and spine (including treatment by fusion
or instrumentation), and disorders of the cranial and
spinal nerves throughout their distribution.

The following ability scores are important for this
specialty:

Generalist: LOW

Specialist: HIGH

Classification: HIGH

ConceptOrganization: HIGH

IdeaProductivity: LOW

SRV: HIGH
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DesignMemory: HIGH
Observation: HIGH
FingerDexterity: HIGH

Your Score Matches: Generalist, Specialist,
Classification, Concept Organization, Spatial
Relations Visualization, Design Memory,
Observation, Finger Dexterity

Where you did not match at all: Idea Productivity

Hematology & Medical Oncology 88% Description
Match

Hematology/Oncology is a medical subspecialty
focusing on both blood diseases and cancer. The
Hematologist/Oncologist treats diseases of the
blood and blood forming organs (i.e. spleen, lymph
nodes, bone marrow, and thymus) as well as
neoplastic diseases arising in any organ system.

The following ability scores are important for this
specialty:

Generalist: LOW

Specialist: MEDIUM

Classification: HIGH

SRV: MEDIUM

Your Score Matches: Generalist, Classification
Your Partial Matches: Specialist, Spatial Relations
Visualization

Otolaryngology 88% Description
Match

Otolaryngology/Otorhinolaryngology is the branch of
medicine dealing with medical and surgical
treatment of the head and neck, including the ears,
nose, and throat, and specializing in tonsil adenoid
conditions, thyroid conditions, skin cancers of the
head and neck, sleep disorders, nasal obstructive
conditions, diseases of the ears, hearing loss, and
balance disorders.

The following ability scores are important for this
specialty:

Generalist: LOW

Specialist: HIGH

Classification: HIGH

ConceptOrganization: HIGH

IdeaProductivity: LOW

SRV: HIGH

Observation: HIGH

FingerDexterity: HIGH

Your Score Matches: Generalist, Specialist,
Classification, Concept Organization, Spatial
Relations Visualization, Observation, Finger
Dexterity

¥
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Urology 88%
Match
Diagnostic Radiology 85%
Match
Ophthalmology 81%
Match

¥

Where you did not match at all: Idea Productivity

Description

A specialist in Urology is qualified to manage benign
and malignant medical and surgical disorders of the
adrenal gland and of the genitourinary system.
Urologists have a comprehensive knowledge of
skills in endoscopic, percutaneous, and open
surgery of congenital and acquired conditions of the
reproductive and urinary systems and their
contiguous structures.

The following ability scores are important for this
specialty:

Generalist: LOW

Specialist; HIGH

Classification: HIGH

ConceptOrganization: HIGH

IdeaProductivity: LOW

SRV: HIGH

Observation: HIGH

FingerDexterity: HIGH

Your Score Matches: Generalist, Specialist,
Classification, Concept Organization, Spatial
Relations Visualization, Observation, Finger
Dexterity

Where you did not match at all: Idea Productivity

Description

Diagnostic Radiology is the branch of Radiology that
deals with the utilization of all modalities of radiant
energy in medical diagnosis and therapeutic
procedures utilizing radiologic guidance. This
includes, but is not restricted to, imaging techniques
and methodologies utilizing radiation emitted by x-
ray tubes, radionuclides, ultrasonographic devices,
and radiofrequency electromagnetic radiation
emitted by atoms.

The following ability scores are important for this
specialty:

Generalist: MEDIUM

Specialist: MEDIUM

ConceptOrganization: HIGH

SRV: MEDIUM

Observation: HIGH

Your Score Matches: Concept Organization,
Observation

Your Partial Matches: Generalist, Specialist,
Spatial Relations Visualization

Description
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Dermatology

81%
Match

Ophthalmology is the branch of medicine and
medical specialty dealing with comprehensive eye
and vision care, including diagnosis, monitoring, and
surgical treatment of all eyelid and orbital problems
affecting vision.

The following ability scores are important for this
specialty:

Generalist: LOW

Specialist; HIGH

Classification: MEDIUM

ConceptOrganization: MEDIUM
IdeaProductivity: LOW

SRV: HIGH

Observation: HIGH

FingerDexterity: HIGH

Your Score Matches: Generalist, Specialist, Spatial
Relations Visualization, Observation, Finger
Dexterity

Your Partial Matches: Classification, Concept
Organization

Where you did not match at all: Idea Productivity

Description

Dermatology is the branch of medicine and medical
specialty dealing with the diagnosis and treatment of
disorders of the skin, mouth, external genitalia, hair,
and nails, as well as a number of sexually
transmitted diseases. Dermatologists have
extensive training and experience in the diagnosis
and treatment of skin cancers, melanomas, moles,
and other tumors of the skin, contact dermatitis, and
other allergic and non-allergic disorders, and in the
recognition of the skin manifestations of systemic
(including internal malignancy) and infectious
diseases. The dermatologist also has expertise in
the management of cosmetic disorders of the skin,
such as hair loss and scars.

The following ability scores are important for this
specialty:

Generalist: MEDIUM

Specialist: HIGH

Classification: MEDIUM

ConceptOrganization: HIGH

SRV: HIGH

DesignMemory: HIGH

Observation: HIGH

FingerDexterity: MEDIUM

Your Score Matches: Specialist, Concept
Organization, Spatial Relations Visualization,
Design Memory, Observation
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General Physician Profile 80%
Match
Orthopedic Surgery 80%
Match
General Surgery 78%
Match

¥

Your Partial Matches: Generalist, Classification
Where you did not match at all: Finger Dexterity

Description

The following ability scores are important for this
specialty:

Classification: HIGH

ConceptOrganization: HIGH

SRV: HIGH

RhythmMemory: HIGH

Observation: HIGH

Your Score Matches: Classification, Concept
Organization, Spatial Relations Visualization,
Observation

Where you did not match at all: Rhythm Memory

Description

Orthopedics is the branch of medicine and medical
specialty dealing with the prevention or correction of
injuries or disorders of the skeletal system and
associated muscles, joints, and ligaments.
Orthopedic Surgery includes the preservation,
investigation, and restoration of the form and
function of the extremities, spine, and associated
structures by medical, surgical, and physical means.

The following ability scores are important for this
specialty:

Generalist: LOW

Specialist: HIGH
Classification: HIGH
ConceptOrganization: HIGH
IdeaProductivity: LOW
SRV: HIGH

DesignMemory: HIGH
RhythmMemory: HIGH
Observation: HIGH
FingerDexterity: HIGH

Your Score Matches: Generalist, Specialist,
Classification, Concept Organization, Spatial
Relations Visualization, Design Memory,
Observation, Finger Dexterity

Where you did not match at all: Idea Productivity,
Rhythm Memory

Description

A General Surgeon is a specialist prepared to
manage a broad spectrum of surgical conditions
affecting almost any area of the body. The Surgeon
establishes the diagnosis and provides the
preoperative, operative, and postoperative care to
surgical patients, and is usually responsible for the
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Cardiology 78%
Match
Anesthesiology 7%
Match

¥

comprehensive management of trauma victims and
the critically ill.

The following ability scores are important for this
specialty:

Generalist: LOW

Specialist; HIGH

Classification: HIGH
ConceptOrganization: MEDIUM
IdeaProductivity: LOW

SRV: HIGH

DesignMemory: HIGH
RhythmMemory: HIGH
Observation: HIGH
FingerDexterity: HIGH

Your Score Matches: Generalist, Specialist,
Classification, Spatial Relations Visualization,
Design Memory, Observation, Finger Dexterity
Your Partial Matches: Concept Organization
Where you did not match at all: Idea Productivity,
Rhythm Memory

Description

Cardiologists specialize in diseases of the heart,
lungs, and blood vessels and manage complex
cardiac conditions such as heart attacks and life-
threatening abnormal heart beat rhythms.
Cardiologists also perform complicated diagnostic
procedures such as cardiac catheterization, and
consult with surgeons on heart surgery.

The following ability scores are important for this
specialty:

Generalist: LOW

Specialist: HIGH
Classification: HIGH
ConceptOrganization: HIGH
IdeaProductivity: LOW
SRV: HIGH
RhythmMemory: HIGH
Observation: HIGH
FingerDexterity: HIGH

Your Score Matches: Generalist, Specialist,
Classification, Concept Organization, Spatial
Relations Visualization, Observation, Finger
Dexterity

Where you did not match at all: Idea Productivity,
Rhythm Memory

Description

Anesthesiology is the branch of medicine and
medical specialty dealing with the provision of pain
relief and the maintenance or restoration of a stable
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Pathology 75%
Match
Allergy and Immunology 75%

¥

condition during and immediately following surgical,
obstetrical, and diagnostic procedures.

The following ability scores are important for this
specialty:

Generalist: LOW

Specialist: MEDIUM
Introversion: HIGH
Extroversion: LOW
Classification: HIGH
ConceptOrganization: HIGH
IdeaProductivity: LOW
SRV: HIGH
RhythmMemory: MEDIUM
Observation: HIGH
FingerDexterity: MEDIUM

Your Score Matches: Generalist, Introversion,
Extroversion, Classification, Concept Organization,
Spatial Relations Visualization, Observation

Your Partial Matches: Specialist, Rhythm Memory
Where you did not match at all: Idea Productivity,
Finger Dexterity

Description

Pathologists are physicians who specialize in
laboratory medicine. They are experts in the use of
laboratory procedures to diagnose and treat

disease. A pathologist assists physicians in
determining what medical problems their patients
may have or what further procedures may need to
be performed in order to make that determination.
The pathol ogist may al so
deciding how a condition can best be treated.

The following ability scores are important for this
specialty:

Generalist: LOW

Specialist: HIGH
Introversion: HIGH
Classification: MEDIUM
ConceptOrganization: HIGH
IdeaProductivity: LOW
SRV: MEDIUM
RhythmMemory: LOW
Observation: HIGH

Your Score Matches: Generalist, Specialist,
Introversion, Concept Organization, Rhythm
Memory, Observation

Your Partial Matches: Spatial Relations
Visualization

Where you did not match at all: Classification,
Idea Productivity

Description
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Match

Gynecology & Obstetrics

68%
Match

An allergist-immunologist is a certified internist or
pediatrician expert in the evaluation, physical and
laboratory diagnosis, and management of disorders
potentially involving the immune system. Selected
examples of such conditions include asthma,
anaphylaxis, rhinitis, eczema, urticaria, and adverse
reactions to drugs, foods, and insect stings, as well
as immune deficiency diseases (both acquired and
congenital), defects in host defense, and problems
related to autoimmune disease, organ
transplantation, or malignancies of the immune
system. The scope of this specialty is ever-widening
as our understanding of the immune system
develops. Selected experts may receive special
certification in "Diagnostic Laboratory Immunology"
after additional training in the various laboratory
procedures required to analyze both the function
and malfunction of the immune system.

The following ability scores are important for this
specialty:

Generalist: LOW

Specialist: HIGH
Introversion: MEDIUM
Extroversion: MEDIUM
Classification: HIGH
ConceptOrganization: HIGH
SRV: MEDIUM
RhythmMemory: LOW
Observation: HIGH

Your Score Matches: Generalist, Specialist,
Classification, Concept Organization, Rhythm
Memory, Observation

Your Partial Matches: Extroversion

Where you did not match at all: Introversion,
Spatial Relations Visualization

Description

Obstetrics/Gynecology is a branch of medicine and
medical specialty dealing with the management of
pregnancy, labor, and the post-labor recovery period
(Obstetrics) and with the diagnosis and treatment of
diseases of the female reproductive system and the
female genital tract (Gynecology).

The following ability scores are important for this
specialty:

Generalist: MEDIUM

Specialist: MEDIUM

Classification: HIGH

ConceptOrganization: HIGH

SRV: HIGH

Observation: HIGH
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Endocrinology 67%
Match
Occupational Medicine 60%
Match
Emergency Medicine 60%
Match
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FingerDexterity: MEDIUM

Your Score Matches: Classification, Concept
Organization, Spatial Relations Visualization,
Observation

Your Partial Matches: Finger Dexterity
Where you did not match at all: Generalist,
Specialist

Description

The Endocrinologist concentrates on disorders of
the internal (endocrine) glands such as the thyroid
and adrenal glands. Endocrinology also deals with
disorders such as diabetes, metabolic and
nutritional disorders, pituitary diseases, and
menstrual and sexual problems.

The following ability scores are important for this
specialty:

Generalist: HIGH

Specialist: HIGH

Classification: HIGH

ConceptOrganization: HIGH

SRV: MEDIUM

Observation: HIGH

Your Score Matches: Specialist, Classification,
Concept Organization, Observation

Where you did not match at all: Generalist, Spatial
Relations Visualization

Description

The following ability scores are important for this
specialty:

Generalist: HIGH

Specialist: LOW

IdeaProductivity: HIGH

SRV: HIGH

FingerDexterity: HIGH

Your Score Matches: Idea Productivity, Spatial
Relations Visualization, Finger Dexterity

Where you did not match at all: Generalist,
Specialist

Description

Emergency Medicine is the medical specialty that
focuses on the immediate decision making and
action necessary to prevent death or further
disability. The emergency physician provides
immediate initial recognition, evaluation, care, and
disposition of a generally undifferentiated population
of patients in response to acute illness and injury.
The care provided by the emergency physician is
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Internal Medicine 50%
Match
Psychiatry 46%
Match
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episodic in nature and involves a full spectrum of
physical and behavioral conditions.

The following ability scores are important for this
specialty:

Generalist: HIGH

Specialist: MEDIUM

Classification: HIGH

SRV: HIGH

Observation: HIGH

Your Score Matches: Classification, Spatial
Relations Visualization, Observation

Where you did not match at all: Generalist,
Specialist

Description

Internal Medicine is a medical specialty dealing with
the long-term, comprehensive management of both
common and complex medical illnesses of
adolescents, adults, and the elderly. Internal
Medicine physicians offer an understanding of and
effective treatment for disease prevention, wellness,
substance abuse, and mental health.

The following ability scores are important for this
specialty:

Generalist: HIGH

Specialist: LOW

Classification: HIGH

Concept Organization: HIGH

Your Score Matches: Classification, Concept
Organization

Where you did not match at all: Generalist,
Specialist

Description

A Psychiatrist is a physician who specializes in the
prevention, diagnosis, and treatment of mental,
addictive, and emotional disorders, e.g. psychoses,
depression, anxiety disorders, substance abuse
disorders, developmental disabilities, sexual
dysfunctions, adjustment reactions, etc.
Psychiatrists understand the biological,
psychological, and social components of iliness and
are qualified to order diagnostic laboratory tests and
to prescribe medications, as well as to evaluate and
treat psychological and interpersonal problems.
Psychiatrists are also prepared to intervene with
individuals and families who are coping with stress
crises and other problems of living.

The following ability scores are important for this
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Pediatrics 44%
Match
Geriatrics 43%
Match

¥

specialty:

Generalist: HIGH

Specialist: LOW
Classification: MEDIUM
Concept Organization: HIGH
Idea Productivity: HIGH
SRV: LOW

Your Score Matches: Concept Organization, Idea
Productivity

Your Partial Matches: Classification

Where you did not match at all: Generalist,
Specialist, Spatial Relations Visualization

Description

Perinatology is the branch of medicine dealing with
the fetus and infant during the perinatal period. The
perinatal period begins with the twenty-eighth week
of gestation and ends twenty-eight days after birth.

The following ability scores are important for this
specialty:

Generalist: HIGH

Specialist: LOW

Introversion: LOW

Extroversion: HIGH

Classification: HIGH

ConceptOrganization: HIGH

IdeaProductivity: MEDIUM

SRV: MEDIUM

Your Score Matches: Classification, Concept
Organization

Your Partial Matches: Idea Productivity, Spatial
Relations Visualization

Where you did not match at all: Generalist,
Specialist, Introversion, Extroversion

Description

Geriatrics is the branch of medicine that focuses on
health care of the elderly. It aims to promote health
and to prevent and treat diseases and disabilities in
older adults.

The following ability scores are important for this
specialty:

Generalist: HIGH

Specialist: MEDIUM

Classification: HIGH

ConceptOrganization: HIGH

IdeaProductivity: HIGH

SRV: MEDIUM

Observation: MEDIUM
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Your Score Matches: Classification, Concept
Organization, Idea Productivity

Where you did not match at all: Generalist,
Specialist, Spatial Relations Visualization,
Observation

Infectious Diseases 43% Description
Match

Infectious Disease specialists study diseases
caused by pathogenic microorganisms such as
bacteria or viruses. These physicians usually serve
as consultants in cases such as those involving
patients with tuberculosis.

The following ability scores are important for this
specialty:

Generalist: MEDIUM

Specialist: MEDIUM

Introversion: LOW

Extroversion: HIGH

Classification: HIGH

ConceptOrganization: HIGH

Observation: HIGH

Your Score Matches: Classification, Concept
Organization, Observation

Where you did not match at all: Generalist,
Specialist, Introversion, Extroversion

Sports Medicine 42% Description
Match

Sports Medicine involves not only the enhancement
of health and fitness, but also the prevention of
injury and illness. A sports medicine physician must
therefore have knowledge and experience in the
promotion of wellness and the prevention of injury.
Knowledge of special areas of medicine such as
exercise physiology, biomechanics, nutrition,
psychology, physical rehabilitation, and
epidemiology are essential to the practice of sports
medicine. Sports medicine specialization requires
multi-faceted educational experience, providing the
knowledge and skills necessary to improve the
health care of the individual engaged in physical
exercise (sports) whether as an individual or in team
participation.

The following ability scores are important for this
specialty:

Generalist: HIGH

Specialist: LOW

Classification: MEDIUM

ConceptOrganization: HIGH

SRV: MEDIUM

RhythmMemory: HIGH

Your Score Matches: Concept Organization

¥
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Family Medicine 38%

¥

Match

Your Partial Matches: Classification, Spatial
Relations Visualization

Where you did not match at all: Generalist,
Specialist, Rhythm Memory

Description

Family Medicine physicians are trained to prevent,
diagnose, and treat a wide variety of ailments in
patients of all ages. They have received a broad
range of training that includes surgery, psychiatry,
internal medicine, obstetrics and gynecology,
pediatrics, and geriatrics. They place special
emphasis on care of families on a continuing basis,
utilizing consultations and community resources
when appropriate. They are able to apply modern
techniques to prevention, diagnosis, and treatment
of the vast majority of common illnesses and
injuries.

The following ability scores are important for this
specialty:

Generalist: HIGH

Specialist: LOW

Introversion: LOW

Extroversion: HIGH

ConceptOrganization: HIGH

IdeaProductivity: HIGH

SRV: MEDIUM

Observation: HIGH

Your Score Matches: Concept Organization, Idea
Productivity, Observation

Where you did not match at all: Generalist,
Specialist, Introversion, Extroversion, Spatial
Relations Visualization
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Personal Style Match Report

These are the needs which you declared as most important to you:

Caring For Patients
Expertise

Certainty Of Outcomes
Clinical Decision-Making
Patient Decision-Making
Pressure

Responsibility

Security
Accomplishment
Autonomy

=8 =8 =84 -0-8_9_9_9_9

Career Score [ Comments

These needs would be satisfied by this specialty:
Caring For Patients, Expertise, Clinical Decision-Making, Patient Decision-Making,
. 89% Pressure, Responsibility, Security, Accomplishment
Neurological Surgery Match
These needs may be less satisfied by this specialty:

Certainty Of Outcomes

These needs would be satisfied by this specialty:
Caring For Patients, Expertise, Certainty Of Outcomes, Clinical Decision-Making,
0 Patient Decision-Making, Pressure, Responsibility, Accomplishment
Colon & Rectal Surgery nga{gh g P y b
These needs may be less satisfied by this specialty:

Security

These needs would be satisfied by this specialty:
Certainty Of Outcomes, Clinical Decision-Making, Patient Decision-Making,
9 Pressure, Responsibility, Security, Accomplishment
Cardiology K/Izaf;:h P y y P
These needs may be less satisfied by this specialty:

Caring For Patients, Expertise

These needs would be satisfied by this specialty:
Caring For Patients, Certainty Of Outcomes, Clinical Decision-Making, Patient
72% Decision-Making, Pressure, Responsibility, Accomplishment
General Surgery Match
These needs may be less satisfied by this specialty:

Expertise, Security

These needs would be satisfied by this specialty:
Caring For Patients, Certainty Of Outcomes, Clinical Decision-Making, Patient
. 0 Decision-Making, Pressure, Responsibility, Accomplishment
Gynecology & Obstetrics 2% g P y P
Match
These needs may be less satisfied by this specialty:

Expertise, Security

¥
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These needs would be satisfied by this specialty:
Expertise, Certainty Of Outcomes, Pressure, Responsibility, Accomplishment

62%
Transplant Surgery Match
These needs may be less satisfied by this specialty:
Caring For Patients, Patient Decision-Making, Security
These needs would be satisfied by this specialty:
Caring For Patients, Certainty Of Outcomes, Clinical Decision-Making, Patient
61% Decision-Making, Responsibility, Accomplishment
Urology Match
These needs may be less satisfied by this specialty:
Expertise, Pressure, Security
These needs would be satisfied by this specialty:
Caring For Patients, Certainty Of Outcomes, Clinical Decision-Making, Patient
: 0 Decision-Making, Responsibility, Accomplishment
Orthopedic Surgery S/Ilaf():h g P y P
These needs may be less satisfied by this specialty:
Expertise, Pressure, Security
These needs would be satisfied by this specialty:
Caring For Patients, Certainty Of Outcomes, Clinical Decision-Making, Patient
- 0 Decision-Making, Responsibility, Accomplishment
Sports Medicine ﬁ/llafoch Sl "9 ponsibiilty P
These needs may be less satisfied by this specialty:
Expertise, Pressure, Security
These needs would be satisfied by this specialty:
Caring For Patients, Certainty Of Outcomes, Patient Decision-Making,
9 Responsibility, Security, Accomplishment
Dermatology IE\S/Ilaf(J:h P y y P
These needs may be less satisfied by this specialty:
Expertise, Clinical Decision-Making, Pressure
These needs would be satisfied by this specialty:
Caring For Patients, Certainty Of Outcomes, Clinical Decision-Making, Patient
61% Decision-Making, Responsibility, Accomplishment
Otolaryngology Match
These needs may be less satisfied by this specialty:
Expertise, Pressure, Security
These needs would be satisfied by this specialty:
Caring For Patients, Certainty Of Outcomes, Clinical Decision-Making, Patient
0 Decision-Making, Responsibility, Accomplishment
Ophthalmology Ie\s/llaf:;h g P Y P
These needs may be less satisfied by this specialty:
Expertise, Pressure, Security
These needs would be satisfied by this specialty:
56% Expertise, Certainty Of Outcomes, Pressure, Responsibility, Accomplishment
Vascular Surgery Mat(;:h

These needs may be less satisfied by this specialty:
Caring For Patients, Clinical Decision-Making, Patient Decision-Making, Security

¥
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Allergy and Immunology

Plastic & Reconstruction

Anesthesiology

Neurology

Family Medicine

Endocrinology

Emergency Medicine

Gastroenterology

¥

50%
Match

50%
Match

50%
Match

39%
Match

39%
Match

39%
Match

39%
Match

39%
Match

These needs would be satisfied by this specialty:
Caring For Patients, Certainty Of Outcomes, Patient Decision-Making,
Responsibility, Accomplishment

These needs may be less satisfied by this specialty:
Expertise, Clinical Decision-Making, Pressure, Security

These needs would be satisfied by this specialty:
Caring For Patients, Certainty Of Outcomes, Patient Decision-Making,
Responsibility, Accomplishment

These needs may be less satisfied by this specialty:
Expertise, Clinical Decision-Making, Pressure, Security

These needs would be satisfied by this specialty:
Caring For Patients, Certainty Of Outcomes, Pressure, Responsibility,
Accomplishment

These needs may be less satisfied by this specialty:
Expertise, Clinical Decision-Making, Patient Decision-Making, Security

These needs would be satisfied by this specialty:
Patient Decision-Making, Responsibility, Security, Accomplishment

These needs may be less satisfied by this specialty:
Caring For Patients, Expertise, Certainty Of Outcomes, Clinical Decision-Making,
Pressure

These needs would be satisfied by this specialty:
Caring For Patients, Patient Decision-Making, Responsibility, Accomplishment

These needs may be less satisfied by this specialty:
Expertise, Certainty Of Outcomes, Clinical Decision-Making, Pressure, Security

These needs would be satisfied by this specialty:
Patient Decision-Making, Responsibility, Security, Accomplishment

These needs may be less satisfied by this specialty:
Caring For Patients, Expertise, Certainty Of Outcomes, Clinical Decision-Making,
Pressure

These needs would be satisfied by this specialty:
Caring For Patients, Clinical Decision-Making, Pressure, Responsibility

These needs may be less satisfied by this specialty:
Expertise, Certainty Of Outcomes, Patient Decision-Making, Security,
Accomplishment

These needs would be satisfied by this specialty:
Caring For Patients, Certainty Of Outcomes, Responsibility, Accomplishment

These needs may be less satisfied by this specialty:
Expertise, Clinical Decision-Making, Patient Decision-Making, Pressure, Security
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Pediatrics

Hematology & Medical
Oncology

Trauma Surgery

Internal Medicine

Pulmonary Disease

Neonatology

Infectious Diseases

Rheumatology

¥

39%
Match

33%
Match

31%
Match

28%
Match

28%
Match

22%
Match

17%
Match

17%
Match

These needs would be satisfied by this specialty:
Caring For Patients, Responsibility, Security, Accomplishment

These needs may be less satisfied by this specialty:
Expertise, Certainty Of Outcomes, Clinical Decision-Making, Patient Decision-
Making, Pressure

These needs would be satisfied by this specialty:
Expertise, Patient Decision-Making, Responsibility

These needs may be less satisfied by this specialty:
Caring For Patients, Certainty Of Outcomes, Clinical Decision-Making, Pressure,
Security, Accomplishment

These needs would be satisfied by this specialty:
Caring For Patients, Pressure, Responsibility

These needs may be less satisfied by this specialty:
Expertise, Certainty Of Outcomes, Patient Decision-Making, Security,
Accomplishment

These needs would be satisfied by this specialty:
Caring For Patients, Patient Decision-Making, Responsibility

These needs may be less satisfied by this specialty:
Expertise, Certainty Of Outcomes, Clinical Decision-Making, Pressure, Security,
Accomplishment

These needs would be satisfied by this specialty:
Patient Decision-Making, Pressure, Responsibility

These needs may be less satisfied by this specialty:
Caring For Patients, Expertise, Certainty Of Outcomes, Clinical Decision-Making,
Security, Accomplishment

These needs would be satisfied by this specialty:
Expertise, Pressure

These needs may be less satisfied by this specialty:
Caring For Patients, Certainty Of Outcomes, Clinical Decision-Making, Patient
Decision-Making, Responsibility, Security, Accomplishment

These needs would be satisfied by this specialty:
Patient Decision-Making, Accomplishment

These needs may be less satisfied by this specialty:
Caring For Patients, Expertise, Certainty Of Outcomes, Clinical Decision-Making,
Pressure, Responsibility, Security

These needs would be satisfied by this specialty:
Patient Decision-Making, Responsibility

These needs may be less satisfied by this specialty:
Caring For Patients, Expertise, Certainty Of Outcomes, Clinical Decision-Making,
Pressure, Security, Accomplishment
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These needs would be satisfied by this specialty:
Patient Decision-Making, Responsibility
Child and Adolescent 17%
Psychiatry Match These needs may be less satisfied by this specialty:
Caring For Patients, Expertise, Certainty Of Outcomes, Clinical Decision-Making,
Pressure, Security, Accomplishment

These needs would be satisfied by this specialty:
Patient Decision-Making, Responsibility

- 17%
Geriatrics Match These needs may be less satisfied by this specialty:
Caring For Patients, Expertise, Certainty Of Outcomes, Clinical Decision-Making,
Pressure, Security, Accomplishment
These needs would be satisfied by this specialty:
Patient Decision-Making, Responsibility
Psychiatry L
Match These needs may be less satisfied by this specialty:

Caring For Patients, Expertise, Certainty Of Outcomes, Clinical Decision-Making,
Pressure, Security, Accomplishment

¥
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Combined Report

The following report combines data about both your Abilities and Personal Style scores into an aggregate matching
score.

‘ Career ‘ Aggregate Score

Plastic & Reconstruction

75% Match

Cardiology

75% Match

General Surgery

75% Match

Urology

74% Match

Otolaryngology

74% Match

Dermatology

71% Match

Ophthalmology

71% Match

Orthopedic Surgery

71% Match

Gynecology & Obstetrics

70% Match

Neurology

69% Match

Gastroenterology

67% Match

Pulmonary Disease

64% Match

Anesthesiology

64% Match

Allergy and Immunology

62% Match

Hematology & Medical Oncology

60% Match

Endocrinology

53% Match

Sports Medicine

51% Match

Emergency Medicine

49% Match

Diagnostic Radiology

42% Match

Pediatrics

41% Match

Internal Medicine

39% Match

Pathology

38% Match

Family Medicine

38% Match

Transplant Surgery

31% Match
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Psychiatry 31% Match

Infectious Diseases 30% Match
Geriatrics 30% Match
Occupational Medicine 30% Match
Trauma Surgery 16% Match
Neonatology 11% Match
Rheumatology 8% Match

Child and Adolescent Psychiatry | 8% Match

¥
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